
 

 

 



Letter from the Chair 

On behalf of the Board of Directors of the St. John’s Status of Women Council/ Women’s Centre 

(SJSWC), I am pleased to present the annual report for 2020-2021. 

In April 2020, the 2021 fiscal year came in like a lion following two major storms with a global 

pandemic. Our Executive Director, Laura Winters, had to quickly shift gears to ensure that the 

organization could continue to provide services while keeping everyone safe. The pandemic 

demanded that we assess what was core to our organization and what we offer that is unique 

within the community sector.  

SJSWC focused on what we do best – serving women and non-binary folks in our community 

with supportive housing, counselling and programming that meets them where they are at. The 

staff jumped right in, ready to do whatever needed to be done to ensure these needs were met. 

The Safe Harbour Outreach Project was instrumental in advocating for and meeting needs of 

women and non-binary sex workers who were left out of Covid support programs. Marguerite’s 

Place supported residents facing restrictions and gaps in services in community. The Women’s 

Centre had to get creative to offer counselling and programming while maintaining the 

evidence-based quality standards participants expect.  

Hats off to all the staff! We were perpetually in awe of your dedication, creativity and tenacity. 

They surpassed any reasonable expectations and we are incredibly grateful to each and every 

team member. 

Despite all the twists and turns, we at the 

board level saw work from previous years 

starting to bear fruit. Last years 

comprehensive feminist governance review 

garnered us a 2020 Manulife Governance 

Execellence Award (virtual awards ceremony 

pictured to the right). 

We thank and acknowledge our outgoing 

Board members Dawn Dalley, Amanda 

Bittner and Secretary, Michelle Keep, for 

their years of service and contributions to the organization. We are also very excited to welcome 

new Board members, Lauren Jardine, Ophelia Ravencroft, Lisa Hunt and Deirdre Maguire. We 

can’t wait to work with and learn from each of them.  

The past year has been one of focus, alignment and governance and I am incredibly grateful for 

all the hard work of our ED, staff and volunteers. I am proud of the organization that we are 

today and believe we are well-positioned to continue to grow and strengthen our work and our 

community into the future.  

Be well, stay safe, take care of each other, 

Caitlin Urquhart 



ACKNOWLEDGING OUR STAFF 

We would like to take a moment to thank our team, who not only worked hard in supporting 

our participants, but also in supporting each other this year. The moments of care that 

happened internally allowed our forward-facing work to adapt to meet the changing needs of 

our community during an exceptionally challenging year.  

 

(Staff on a zoom call playing “guess who” with childhood pictures) 

We saw the needs of our communities change in both nature and volume this past year; our 

team’s passion and dedication shone in their responses. We learned, we adapted, we did things 

differently. And we found opportunities to have moments together as a team, to recognize the 

strengths, skills, and unique perspectives we all bring to this organization. It is a privilege to be 

allowed into the lives of the women and people of other marginalized genders we serve in our 

programs, and it is a gift to share in that work with each other.  

 

Sadly, we also want to take a moment to honour and 

remember a team member we lost this year. Brenda Grzetic 

(1958-2021) was a life-long champion of women’s rights, 

whose work spanned from academia to government to 

community, but always with a strong feminist lens and an eye 

to dismantling systems of power. Brenda was fiercely critical of 

systems that left women, and especially Indigenous women 

behind, and had special relationships with Indigenous-serving 

women’s groups across the province. She was the lead 

researcher on our DV@WorkNL project and leaves a strong 

legacy of honoring the voices of survivors of gender-based 

violence in this province. She is missed by our staff and so 

many more people whose lives she touched through her work. 



 

DV @ WORK NL 

In November, the DV @ Work NL team launched the culmination of their exciting three-year 

project that addresses the need for research on how domestic violence (DV) impacts our 

workplaces. This work aligns with a national strategy developed by the Centre for Research and 

Education on Violence Against Children (CREVAWC) at the University of Western Ontario and 

the Canadian Labour Congress (CLC). The online survey gathered responses from 1567 people in 

Newfoundland and Labrador. Focus groups and interviews reached a total of 241 people. Most 

survey respondents identified as women (88%), and 10% were Indigenous. 

The DV @ Work NL researchers heard from nearly 2000 people through surveys, focus groups 

and roundtables, and the findings are clear. The impacts of domestic violence on workplaces 

and workers are real and lasting – with dramatic costs to our economy, institutions, families, and 

communities. As one project participant stated: 

We are seeing violence everywhere – and with our extended 

families as well. Imagine the courage it takes to speak out – 

when you realize how women risk being cut off from their 

entire support network. 

Based on the findings of the DV @ Work NL research project, the St. 

John’s Status of Women Council reiterates a call for a task force on 

gender-based violence in this province.  A short summary of the DV @ 

Work NL research and recommendations entitled “Imagine the 

Courage” was made available along with the full-length research report, 

our guide for employers, and other relevant resources on our website.  



ADVOCACY 

On May 5th, the Status of Women Council hosted an online panel, Building A Feminist Covid-19 

Recovery Plan. Panelists Caitlin Urquhart, Laura Winters, Amanda Bittner and Paula Sheppard 

Thibeau outlined the structural inequalities of the provincial government’s response to Covid-19 

in Newfoundland and Labrador, and shared five key calls to action to effect change. 

When masks became mandatory in Newfoundland and 

Labrador, we began selling reusable masks that read “Don’t 

Tell Me To Smile” and engaged in an online campaign to 

recognize the systemic inequalities people of marginalized 

genders experiencing during the pandemic, and 

highlighting reasons they weren’t smiling.   

In September, the St. John’s Status of Women Council 

introduced a new position to the team. The Advocacy 

Coordinator works directly with the Status of Women 

Council and across programs throughout the organization.  

The third Snelgrove trial in St. John’s and subsequent conviction 

brought on an outpouring of support and solidarity for Jane Doe. 

In response, we published a report reviewing evidence-based 

research and literature across Canada on the experiences of 

survivors of sexual violence in the criminal justice system, 

including advocacy-based analyses and recommendations: 

Survivors of Sexual Violence and the Criminal Justice System: 

Reviewing a Legacy of Harm, the Justice Gap, and 

Recommendations for Advocates and Allies.  

In October, St. John’s had a by-election in Ward 2, in which the 

Women’s Centre, Marguerite’s Place and SHOP operate. We 

launched a public Q&A series with by-election candidates on local issues that disproportionately 

impact women and people of marginalized genders, and how feminism can inform municipal 

politics, resulting in widespread community engagement.  



We spoke at several community events, including the St. John’s 

Social Justice Co-op’s Living Wage panel, highlighting a gender-

based analysis of poverty and how feminism can inform our work 

towards a living wage. In recognition of December 6th, we spoke 

at the FFAW’s Vigil honouring survivors, remembering those lost 

to femicide and gender-based violence, and highlighting action 

towards transformational change. 

The 2021 provincial election in Newfoundland and Labrador had 

a significant impact on our organizational work and advocacy. At the beginning of January, we 

released a public letter to Premier Furey addressing concerns about a lack of both transparency 

and a gender-based analysis in the Provincial Economic Recovery team on behalf of the 

organization. During the early winter months of 2021, in anticipation of the PERT report, a 

grassroots community group began working together in resistance to the outdated, austerity-

driven narrative that was being touted by our provincial government as the only way forward.  

As active members of the People’s Recovery Team, we endorsed the 

People’s Recovery feminist values and principles. This collective work 

resulted in a community-led action plan and report, providing real 

and equitable alternatives towards social and economic recovery in 

Newfoundland and Labrador. With the vital support of PANSOW, we 

coordinated an all-party virtual panel on gender equity during the NL 

provincial election, where we hosted NDP leader Alison Coffin, Liberal 

Minister Lisa Dempster, and PC Torngat Mountains MHA Lela Evans 

to speak to questions around justice, healthcare, housing, gender-

based violence, and our social and economic recovery.  

Over the Fall and Winter months, we started an online 

Feminist Social Media Takeover series where 

community members from across the province had the 

opportunity to take over the organizational platforms 

to share their perspectives, art, music and learnings 

that were valuable to them. The topics included gender 

bias in healthcare and medicine, celebrating immigrant 

women, art-based healing, and asexuality. 

During their Winter/Spring semester, we worked 

collaboratively with a group of Bachelor of Social Work 

students who conducted a community survey on young women’s access to, perceptions of and 

ideas for Women’s Centre programming. The findings were incredibly valuable, and with the 

eager support and insight from staff, have begun shaping and informing the ways we continue 

to adapt and grow with our community. 



 

Despite COVID-19, the residents and staff at Marguerite’s 

Place made the most of 2020. We were able to keep 

COVID-19 safety precautions in place, look forward to 

vaccinations, and spend time together (2 metres apart!). In 

the spring, the residents painted the windows at 

Marguerite’s Place with messages of hope and positivity 

to get us through the pandemic. A highlight of the spring 

season was when a resident provided a Zoom training for 

all SJSWC staff. She taught us about fostering safer and 

authentic spaces for gender diverse people. She also presented on the changes to our updated 

trans inclusive policy, which is reviewed with all new residents as they move in. Additionally, 

Marguerite’s Place staff pivoted to continue providing our managed alcohol pilot program 

during the spring. 

Sun and summer fun came! A staff member planned a picnic in the backyard for residents - we 

played some outdoor games and a beautiful personal plate of cheese, meat and fruit was 

provided. Autumn came and residents attended 

Lester’s Farm to visit with the goats, cows, and 

chickens! A resident and a staff member both 

dressed up as masked witches and gave candy out 

to the children in the neighborhood for Halloween. 

We were fortunate to have a wonderful social work 

student, Hilary Edmunds, join us until December. 

She taught us that whatever we do, we must do 

with all our heart. 

The busy holiday season came upon us quickly, 

and the residents went to see the original Grinch 

in theatres together. Then as Christmas 

approached, the residents got together to 

decorate the tree and eat some delicious Mary 

Brown’s. In the new year, the residents braved the 

most recent COVID-19 lockdown - staff worked 

hard to deliver meals and ensure that there was 



still a sense of community within the building, even when we could not be together. As spring 

approached, signs and messages of support for Jane Doe were posted in the windows at 

Marguerite’s Place. We welcomed another social work student for her field placement in the 

Winter - Kayla Bailey. The residents will remember her trivia nights!  

  

A great loss was felt at Marguerite’s Place, as a resident passed away this spring. Our team and 

the residents supported each other during this time. We would like to acknowledge that it was 

an honour to know this woman - she could always make people laugh and her honesty was 

appreciated by the residents. She loved hot pink and glitter, and her personality matched, as it 

was larger than life. We are all thankful for our time together. 
 
 

Marguerite's Place is a good place to go if you need support with living independently. I 

am really glad I had the opportunity to live there. It helped me prepare to live on my own. 

I had the confidence to move from MP and live independently for the first time in my life.  

- Lynn 

 

 

 

 



  



 

The Women’s Centre made every effort through this difficult year with 

COVID-19 lock downs and uncertainties to maintain what programs we 

could through the pandemic. We shifted majority of our programs to 

virtual in order to continue supporting participants in our community. 

 

CLOTHING BOUTIQUE AND PERSONAL CARE PANTRY 

This program has proven to be a vital to many women, especially women who are released from 

prison or leaving abusive relationships. The community has continued to be generous 

throughout the year. We used social media to make requests as stock became low. There were 

over 1000 appointments made this year and there were numerous emergency appointments 

offered as well. The community continues to be extremely generous with donating many 

wonderful items. A special thank you to Found Consignment, and many other community 

members for always thinking of the Women’s Centre. 

        

EMPOWERING OURSELVES: EXPLORING INITIMATE PARTNER VIOLENCE 

This group is a support/psychoeducational group is designed 

specifically for women who have recently experienced or are 

currently experiencing intimate partner violence. Three separate 

groups were offered in; May - July 2020, October – November 

2020, January -March 2021. We had 21 women complete the 8-

week program and over 45 women registered with interest over 

the year.  

 

HELPING MOTHERS THRIVE 

This group is designed to support mothers whose parenting has been impacted by intimate 

partner violence. Through facilitator and peer support, women will have the opportunity to 

rediscover their skills and strengths, explore new parenting skills, and identify the challenges IPV 

can have on family dynamics. Three separate groups were offered in, January – March 2020, 

October – November 2020 and February – March 2021. We had 17 women complete the 

program and 26 register with interest.  



Empowered Together: A Supportive Peer Group for Women 

Impacted by Intimate Partner Abuse 

Empowered Together is an informal, drop-in peer group for women 

in the greater St. John’s area who are or have been impacted by an 

abusive partner. It is a safe space to give and receive support while 

navigating the challenges of intimate partner abuse. Meetings take 

place weekly online with video and audio via Zoom.  

Beautiful You Day 

The Women's Centre annual Beautiful You Day was held on February 14th, 

where women had the opportunity to pamper themselves and receive 

free services such as facials, manicures, haircuts and make up application. 

It was a wonderful day for everyone. A special thank you to The Journey 

Project - NL, Violence Prevention - Avalon East , and The Cervical Cancer 

Screening Initiative who donated these beautiful gifts for women to take 

home with them. As well as a huge shout out to the estheticians, hair 

stylists and Mary Kay representatives for volunteering their time so 

women could avail of these wonderful free services.  

HOLISTIC PROGRAMS AND WORKSHOPS HIGHLIGHTS 

 

Let’s Talk Series: Information Sessions and Workshops 

Presented via zoom, weekly on Friday’s from 12pm-1pm. 

Information sessions and activities on a range of topics, 

including digital safety, stress & cultivating resilience, 

nurturing ourselves, healthy living, mindfulness, diet culture 

& body image, heart health, diabetes, relationships and 

consent, sexism and medicine, motivation, empowering each 

other and many more! These workshops offer an 

opportunity to engage and connect on a variety of topics 

affecting women’s lives.  

 

YOGA: Low flow accessible Yoga was held weekly on Wednesday afternoons.  

Prenatal Yoga/Education class: Erin Law a local doula offered weekly support on Mondays to 

care givers who were expecting. Classes included: movement, breathing exercises, guided 

relaxation, and birth education to help you prepare for delivery and also for participants to 

connect with other pregnant folks in the community! 

https://www.facebook.com/TheJourneyProjectNL/?__tn__=kK*F
https://www.facebook.com/TheJourneyProjectNL/?__tn__=kK*F
https://www.facebook.com/ViolencePreventionAvalonEast/?__tn__=kK*F


Period Product Pop Up: On August 6th and October 30th we held period product pop up 

events. Over 70 women drop by. It was so lovely to see and chat with many women from the 

neighborhood. We would like to send a big thank you to the Sunshine Kindness Kits Team for 

the food hampers, hygiene kits, and kids' bags that they prepared for us. 

 

Pop Up Legal Clinic 

The Journey Project hosted a virtual legal clinic in partnership with 

the St. John's Women's Centre on Monday, March 1st.  Sixteen 

participants had the opportunity to consult with a lawyer for free.  

 

 

International Women’s Day 2021 

 

In recognition of International Women’s Day (IWD) the St. John’s 

Women’s Centre held a virtual Soda Bread Baking with The Alder 

Cottage on Sunday March 7th. 

 

 

 

HOLIDAY EVENTS 

• Food Hampers: Varafin graciously donated over 140 food 

hampers of dry goods to participants for the holiday season.  

• Holiday Centerpiece Workshop: Corie Outerbridge and her 

floral design company held a holiday floral workshop on 

December 10th. 8 participants enjoyed this event. 

• Medicine Bundle making Workshop: On December 3rd the Women’s Centre and SHOP 

held a medicine bundle making workshop where 5 participants were able to create 

indigenous medicine bundles.  

• Painting Workshop December 17th: A lovely afternoon of painting where particpants 

tapped into their creative side. Thank you so much Shobhana Sariya for sharing your 

talent with us. 



• YOGA: A special “decompress the holiday stress” YOGA session was offered on 

December 22nd. 6 women attended.  

• Shoebox Project: shoe boxes filled with personal hygiene products and small gifts for 

60 participants were donated on December 7th.  

 

PRE-RELEASE PROGRAM AT CLARENVILLE CORRECTIONAL CENTRE FOR WOMEN 

The Program Coordinator, MP Housing, SHOP and NLSACPC team shared in many visits to the 

prison on a six-week rotation. By having these visits, the Women’s Centre is able to share our 

services and program information long before the women’s release date. Once released women 

are able to come to the Women’s Centre where the basic essentials, they may need such as 

clothing or personal hygiene products are provided for free of charge. We continued to include 

the Women’s voices and often their art when participating in local demonstrations.  

INTIMATE PARTNER VIOLENCE ADVOCACY AND SUPPORT:  

The Women’s Centre team supported over 350 women who received individual support related 

to intimate partner violence issues. This number does not include women seeking our support 

on other issues such as system navigation, harassment, homelessness, poverty etc. 

In September we launched our Dear Survivor campaign inspired by the connections that real 

women make when they talk to each other about intimate partner abuse. Participants in 

Empowering Ourselves program wrote a series of letters addressed to other women who may 

benefit from an experienced perspective. Each letter brought their words to life in a series of 

posters that highlight the lived experience of women who have been in abusive relationships 

and the wisdom they invoke when they give rise to their own voice. The posters were displayed 

all over St. John’s in hopes of reaching women who may need support and to encourage 

learning and solidarity. 



 



VOLUNTEERS AND STUDENTS 

 

Volunteers and students continue to be an important part of the 

Women’s Centre programs. Many of them have graciously donated 

their time and talents to us for years! A big thank you to all of you 

wonderful folks for thinking of the Women’s Centre; we truly cherish 

the time and skills you are willing to offer in our programs and to the 

participants who access our services. We could not do all the things we 

do, without your support. 

THANK YOU!  - Natasha Bader, Women’s Centre Coordinator 

 

 

This year was a strange one. Despite a global health pandemic 

and working from home for at least half the year, we did a lot! 

We hosted four student placements, shifted our counselling 

program and group counselling to an online format, mounted 

a provincial wide campaign around IPV called “Dear Survivor”, 

continued the development and execution of Empower Them, 

the E-Course, and started planning an inaugural training 

partnership with Newfoundland and Labrador Sexual Assault 

Crisis and Prevention Centre for Labrador.  

Year over year, since its inception, Right Here Right Now 

Drop-In Counselling Program (RHRN) has seen an increase in 

participants (Figure One - Yearly RHRN Participants). With the 

onset of the COVID-19 health pandemic in March of 2020, the 

trend of increasing engagement in the program was 

impacted. In line with other community partners who 

reported decreased service use at that time, RHRN saw its first 



decrease in service use between year three and four1 (2020/2021) at 20.15% (total participants of 

501 to 400). Despite the year four anomaly, there has been an overall increase in service use by 

19.04% since the program inception (total participants of 336 to 400). 

 

 

 

 

 

 

 

 

Figure 1.0 - Yearly RHRN Participants 

Alternative Service Use 

2020-2021 has seen the highest rate of women 

receiving alternative services at 19.75%, and the 

lowest rate of women leaving before receiving services 

at 5.5%. This reflects trends across other programs in 

our organization where, during lock-down and 

pandemic impacts, women were asking for and 

accessing services related to very basic needs like 

food insecurity, housing and homelessness, and 

system navigation related to income support. Lack of 

access to technology, including cell phones and 

internet, also impacted women’s ability to utilize 

services at times when in-person supports were not 

available.  

 

 

 

 
1 COVID-19 health pandemic year 



New vs. Return  

 Total 

Participants  

New (%) Return (%) Unknown  

Year One (2017-2018) 336 35.42% (n=119) 41.67% 

(n=140) 

22.91% (n=77) 

Year Two (2018-2019) 460 39.13% (n=180) 47.39% 

(n=218) 

13.48% (n=62) 

Year Three (2019-2020) 501 37.33% (n=187) 62.67% 

(n=314) 

0% 

Year Four* (2020-2021) 400 33.25% (n=133) 61.25% 

(n=245) 

5.5% (n=22) 

Table 1.0 – RHRN Program New vs Return 

What They Said: 

“This service was so helpful and accessible, and everyone I dealt with was patient and 

understanding. Knowing this service is available for women who need it is.” 

“In one session, I felt more hope than I ever have. Non-judgmental. Caring environment. 

Supportive. Active listeners. Angels walking on earth.” 

“Very resourceful, respectful. I am grateful for this session now. During a pandemic also.” 

COVID19 Analysis 

Year four was a unique year, as it brought a massive social shift with the global COVID19 

pandemic and the introduction of various public health guidelines The Women’s Centre (WC) 

shifted services quickly to meet the changing needs of the public around accessing our mental 

health services. A deeper analysis was completed for the 2020-2021 year to examine how service 

use for the RHRN program changed throughout this period based on changing alert levels and 

new service delivery methods. Data collection for this section varies slightly from the above 

analysis, resulting in a total of 449 sessions over the year2. 

The first presumptive case of COVID19 was discovered in Newfoundland and Labrador on March 

14, 2020. Alert Level 5 was implemented four days later on March 18, 2020, resulting in the shut-

 
2 During year four, the numbers of counselling sessions were collected from a daily tally sheet to quantify how 
many women used the RHRN counselling program each day. Counselling intakes that were incomplete and 
sessions that may not have had an intake form were included in this analysis. These were excluded in the RHRN 
Data Analysis due to incomplete data sets. 



down of all non-essential services, mandatory social distancing and limited contact with other 

households. On this day, the Women’s Centre immediately restructured how the RHRN 

counselling program was delivered to increase accessibility within the constraints. We added 

evening sessions and offered flexibility. 

Figure 2.0 – RHRN Participants March 2020 – March 2021 provides a visual on the timeline 

of public health guidelines and changes to the RHRN program throughout the course of the 

year. 

 

 

Figure 2.0 – RHRN Participants March 2020 – March 2021 

 

No Alert Level  Alert Level 5  Alert Level 4  Alert Level 3  Alert Level 2 



 

The Safe Harbour Outreach Project 

(SHOP) continues to be the only sex 

worker advocacy program in 

Newfoundland & Labrador, run out of 

the St. John’s Status of Women 

Council and Women’s Centre. 

Advocating for the human rights of 

people engaged in sex work in 

Newfoundland & Labrador, both on 

an individual and collective level, 

everything we do is continually 

informed by current and former sex 

workers themselves. 

 

PARTICIPANT SUPPORTS 

Through outreach, individual advocacy, in-house supports and peer community connections 

SHOP has now connected with over 650 current and former sex workers since our program 

began in 2013. This year our program saw an influx of over 100 new participants during the 

first six months of the COVID-19 pandemic, and our support adapted rapidly to meet the 

changing needs of participants throughout the pandemic. Throughout this time and with the 

availability of new COVID-related funding, we were able to hire one of our volunteers to be a 

third part-time position at SHOP, which later became a temporary full-time position. Being a 

small staff team, the work of this program is inherently supported by our volunteers, 

• Participants represent women, non-binary people, and some trans men who have experience 

engaging in sex work presenting as women. Participants cross all levels of the sex industry. Many 

of our participants have engaged in sex work and have also survived violence, including gender-

based violence. 

• Throughout the pandemic, SHOP staff continued to do street outreach, home and shelter 

visits, and accompaniments to appointments, we completed referrals to programs and services 

including new services available through COVID, supported participants in accessing essential 

healthcare, advocated with participants through all aspects of the justice system, offered creative 

programming - including to incarcerated women and trans people - and organized workshops 

and events. 



• We spend the majority of our time supporting the 

women most in need of individual support, 

resources and system navigation – women who are 

working at the street level, living below the poverty 

line, experiencing homelessness and unstable 

housing, living with untreated mental health and 

addictions, and women who are involved in the 

criminal justice system. 

 

SEX WORKER RELIEF FUND 

At the beginning of May 2020, we launched our COVID-19 Sex Worker Relief Fund. This fund 

launched again during Newfoundland and Labrador’s second lockdown in March of 2021. This 

fund was created largely built upon knowledge we learned from older sex worker programs in 

Canada, primarily groups in Toronto who began their own Sex Worker Emergency Funds in 

March 2020. This project was a direct result of mobilizing sex worker’s knowledge and 

organizing skills to meet the needs of our most vulnerable community members during COVID-

19 lock downs, where due to criminalization and systemic barriers, sex workers could not access 

many other relief programs like EI or CERB. 

It was critical to create an emergency fund that was easy to apply to, based on our community’s 

experience and the historical knowledge held at SHOP. We knew that easy access for current sex 

workers would mean allowing people to apply, directly and without referral, with whatever name 

they felt comfortable using and without requiring any government identification. We did this 

because we know sex workers often learn, from experience, not to trust institutions. It was 

important to us that this fund had a fast turn-around time and focused on getting money 

directly into the hands of people currently relying on income from sex work without any 

conditions or oversight on how the funds would be used. This program was uniquely responsive 

and person-centred, by putting resources directly into the hands of people that needed them 

and trusting their expertise on how to use them to best meet their needs. In total, throughout 

two rounds of disseminating the funds, we received over 180 applications and distributed 

$27,350 to current and former sex workers during our main local COVID-19 lockdowns. 

 

KEY EVENTS AND HIGHLIGHTS 

Each year SHOP participates in an increasing number of community events, national and 

international awareness days, and our own celebrations, events, and campaigns. Some of our 

key event highlights within this year are: 



● SHOP and Peace Love 'n Pride co-hosted an online Q&A event called Soliciting Our 

Expertise, where sex workers from across the province participated anonymously in 

responding to community driven questions. 

● Took on our first Masters of Public Health student placement in Summer 2020. 

● After more murders of Black and Indigenous people by police (in the U.S. and Canada) 

that have led to the largest civil rights movement in the world protesting and joining the 

Black Lives Matter movement, SHOP began meeting weekly as a team to ensure we are 

actively working to unpack our white privilege while we do this work. We know the sex 

workers' rights movement is inherently tied to intersectional battles for the safety and 

rights of Black, Indigenous, women, trans, disabled, poor, drug using, incarcerated, 

migrant, and HIV+ people, and this movement is tied to fighting state and police 

violence against our diverse communities. 

● SHOP was invited to speak at a rally calling for action around defunding the police, 

organized and lead by a new Indigenous Activist Collective (IAC). We spoke at the rally of 

200-300 people at Confederation Building connecting the sex workers’ rights movement 

and the anniversary of the Stonewall riots (June 28th) to Black and Indigenous sex 

workers, the criminalization of racialized people, and the need to support alternatives to 

policing for greater public safety of criminalized communities. 

● Held a Prisoners Justice Day pop-up event downtown in front of the NL Supreme Court, 

engaging many community members walking by about prisoners rights and violence 

that occurs within the prison systems. 

● Launched a collaborative “Trans Tapestry” project with Quadrangle NL and Trans Support 

NL. 

● We started an honorarium contract with one of our long-time SHOP volunteers to create 

a sex worker advisory at SHOP.  

● After years of work, SHOP and the St. John’s Status of Women Council ended our liaison 

partnership with the Royal Newfoundland Constabulary. Read more here: 

https://sjwomenscentre.ca/wp-content/uploads/2020/11/SHOP-RNC-Partnership-

Breakdown.pdf 

● In recognition of the International Day to End Violence Against Sex Workers we held an 

event online (via Facebook Live) this year called “Resistance On the Rock: How Sex 

Workers in Newfoundland Talk Back”, an online presentation of Laura Winters’ unique 

research with sex workers in Newfoundland. 

● In recognition of March 3rd 2021, the International Sex Worker Rights Day, we shared a 

series called Stories of Sex Worker Solidarity. For this series we asked local allies across 

https://sjwomenscentre.ca/wp-content/uploads/2020/11/SHOP-RNC-Partnership-Breakdown.pdf
https://sjwomenscentre.ca/wp-content/uploads/2020/11/SHOP-RNC-Partnership-Breakdown.pdf


our community to create short videos sharing why sex workers rights are important to 

them and their area of work. We were thrilled to have 11 videos, 14 written quotes from 

community allies including local healthcare workers, journalists, educators, business 

owners, activists, frontline community organizations, a published opinion piece in The 

Telegram, and almost 9,000 views on Facebook alone through this campaign!  

● Creative collaborations with Artforce NL, the NL Sexual Assault Crisis and Prevention 

Centre, Quadrangle NL, and the Anglican Church to deliver free meals from local 

restaurants, food hampers, or pre-packaged ingredients to make a meal at home to 

current and former sex workers, 2SLGBTQIA people under 30, and survivors of gender-

based violence. Through these collaborations and several rounds of food-theme events 

we delivered over 250 unique meals during the pandemic. Beyond this, we have 

responded in the best ways we can to ongoing food insecurity across our community. 

● SHOP supported dozens of sex workers to access the organization’s two COVID vaccine 

clinics! 

 

EDUCATION & ADVOCACY 

As part of our education and advocacy work, SHOP offers tailored trainings and presentations 

on understanding sex work and sex workers’ needs, the stigma experienced by sex workers, and 

the supports available at SHOP. We delivered training and presentations to approximately 

720 people this year, including to: frontline healthcare workers, people working within housing 

sectors across Canada, students at MUN and in local colleges in classes across social work, 

sociology, nursing, medicine and gender studies, members of the Social Justice Co-op of NL, 

local shetler staff, volunteers in local community organizations, law students, government 

representatives and City of St. John’s employees, and community members interested in sex 

workers’ rights, prison abolition, mutual aid, and more. 

 

 

 

 

 

 

 



 


