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To members of the Review Committee,
The St. John’s Status of Women Council (SJSWC) is a feminist organization that since 1972
has continuously worked to achieve equality and justice through political activism, community
collaboration and the creation of a safe and inclusive space for all women and non-binary
people. The Council operates the St. John’s Women’s Centre, Marguerite’s Place Supportive
Housing Program, the province’s first and only sex worker advocacy program Safe Harbour
Outreach Project (SHOP), and, most recently, the province’s first and only Managed Alcohol
Program (MAP).

The minimum wage review is a process which inherently requires a gender-based analysis
because women are the majority of minimum wage earners in Newfoundland and Labrador.
The province is home to Canada’s largest gender wage gap, which is shaped by our third
lowest minimum wage in the country. This gap is wider still for women who are
Indigenous, racialized, and newcomers. The province’s minimum wage review committee in
2020 noted that women and non-binary people, Indigenous people, folks who are 2SLGBTQIA+
and people living with disabilities will be most impacted by a $15 minimum wage.

At the St. John’s Status of Women Council we see the consequences of our provincial minimum
wage and its disproportionately gendered impacts everyday. The reality for minimum wage
earners in Newfoundland and Labrador is that workers and their families are living in poverty.
What living on minimum wage looks like for women and non-binary people is housing instability,
food insecurity, criminalization, and survivors of violence being trapped with fewer options to
access safety. Living in poverty means that people face challenges in terms of the social
determinants of health; health inequities, which are both unfair and avoidable, continue and are
further exacerbated. The provincial government has recognized the role that this inequity plays
in health outcomes. A significant increase in the minimum wage would help citizens access the
education, housing, food, and social supports that they need in order to see more positive
health outcomes.

We know that people often find themselves stuck on government income support because our
minimum wage often does not provide a better financial outcome. In Newfoundland and
Labrador, our current minimum wage ($12.75 to date, $13.20 April 1st) does not pay workers
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enough to cover the basic costs of living, infringing on workers human rights. We hear about the
increasing cost of the basic necessities, including housing and groceries. We hear time and
again that Newfoundland and Labrador is experiencing a labour shortage. Based on the people
our organization supports everyday, we know our province has a minimum wage shortage and
that the population, particularly women, are struggling to make ends meet given the current
minimum wage. We must recognize that our province is failing and the government must take
action when people can’t afford to leave income support for minimum wage work.

Robust work exists to document what must be done to lift workers and our province out of
poverty. In 2019, $18.85 per hour was deemed to be a living wage, enough to meet basic needs
for people in St. John’s. From an economic perspective, an increase in the minimum wage has
been proven to result in a boost to the economy. When people in our community have an
income that allows them to participate in the community and support local businesses, they will.
While business may not back a significant increase in the provincial minimum wage, economists
have already illustrated that an increase in the minimum wage shows positive effects for
businesses and communities alike.

To ignore socioeconomic research and the realities of our working poor, who are mostly women,
is to keep marginalized people and their families entrenched in generational poverty. The
government of Newfoundland and Labrador must adopt a $15 minimum wage as a result of the
2022 review process, as a preliminary step towards a provincial minimum living wage.

The St. John’s Status of Women Council recommends that Newfoundland and Labrador:

1. Adopt a minimum wage of  $15 per hour, at an absolute minimum, in 2022.
2. Proceed towards establishing a living wage as our provincial minimum wage.
3. Ensure that all economic policies and legislative decisions include a transparent gender

based analysis, that also looks at the situation of other marginalized groups in our
province, to address disproportionate impacts experienced by women and people of
marginalized genders.

Sincerely,

Lisa Faye
Executive Director
St. John’s Status of Women Council

________
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